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MINORITY SUPERINTENDENT INTERNSHIP PROGRAM REOPENED 

(FRANKFORT, Ky.) – The Kentucky Department of Education’s Division of Next-Generation 

Professionals has reopened the application period for the Minority Superintendent Internship Program 

(MSIP). The MSIP consists of two initiatives -- the Minority Superintendent Internship and the Minority 

Emerging Education Leader Internship.  

The deadline for the re-opened application process is 4:30 p.m. ET on Monday, August 13. The 

MSIP application portfolio packet is available online at http://tinyurl.com/2012MSIP. The successful MSIP 

candidates will begin the program on September 3.  

MSIP is designed to identify and train a pool of highly-qualified and highly-effective minority 

superintendent candidates for Kentucky’s public school districts. The program provides qualified 

candidates with the opportunity for hands-on, mentored experiences with Kentucky superintendents and 

education leaders. For the purposes of this program, “minority” is defined to include underrepresented 

members of ethnic minority groups. 

The application process has been revamped recently to include emphasis on development of 

strong partnerships with superintendents and other individuals in formal educational leadership roles and 

a newly established communications/feasibility plan. The goals of these changes to the process include: 

 recognition and elimination of barriers that may currently exist for all minorities interested in 
becoming educational leaders 

 increasing the number of potential candidates 

 identifying all potential minority candidates and making them aware of this opportunity 
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The Minority Superintendent Internship is a two-year program. The first year, interns remain in 

their current administrative positions within their school districts and receive mentoring from immediate 

supervisors. The second year, the interns will be granted a one-year leave of absence from their current 

positions and be placed in other school districts for that school year, where they will serve as assistants to 

highly effective superintendents. 

The internships will be completed in June 2014. The participants will then return to their districts, 

in their previous positions or similar positions. 

Candidates for the Minority Superintendent Internship initiative must: 

 possess either a current professional certificate for Instructional Leadership – School 
Superintendent or a previously issued, valid Kentucky Certificate for School 
Superintendent 

 have a minimum of four years of experience as a school district administrator 

 be currently employed as an administrator in a Kentucky school district 
 

 The Minority Emerging Education Leader Internship initiative is a one-year program. The Minority 

Emerging Internship is designed to develop continuous progress and growth in the area of formal 

education leadership. The selected intern will remain in his or her current administrative position and will 

continue to be an official employee of his or her school district. 

 Candidates for the Minority Emerging Education Leader Internship must: 

 be working toward a Professional Certificate for Instructional Leadership –School 
Superintendent (to be completed by the second year of Minority Superintendent Internship 
cohort participation) 

 have a minimum of three years of experiences as a school district administrator 

 be currently employed as an administrator in a Kentucky school district  
  

 The Minority Emerging Education Leader Internship initiative emphasizes the development of 

leadership skills in the areas of management, curriculum/assessment/instruction issues, strategic 

planning, fiscal oversight, communication, community engagement and human resources.  

The interns will interact with highly qualified practicing school district administrators in a focused 

way to broaden their knowledge base about the work of education leaders and district superintendents. 

Once the intern has successfully completed the program and met all requirements, he or she will qualify 

for the first year of the Minority Superintendent Internship initiative. 
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